NAVIGATE LABOUR LAW WITH EASE.
WITHIN THE NORDIC COUNTRIES.

Do you work with labour law issues? Do you also handle

issues which are subject to regulations and systems in
other countries? Then this is the guide for you. A service
which explains both the differences and similarities, and
which shows what is applicable in Sweden and in our

three closest neighbouring countries.

SHOW AND COMPARE IN ENGLISH
By using Labour Law you are spared both language

barriers and time-consuming detective work. Instead
you can concentrate on your actual assignment. In our
new service you can find the most essential information
within the key area of labour law.

The service is in English and describes the labour
law systems in Sweden, Denmark, Norway and Finland
in an easy manner. You can easily compare the most
important labour law regulations between the different
countries, e.g. what is applicable when commencing an
employment, terminating an employment, participation,
stationing employees etc. Access to a glossary, key word

register and important links is included.

CONCRETE AND PRACTICAL GUIDE

Through Labour Law you will receive a concrete and
practical guide which is always up to date - from well-
reputed experts in each country respectively.

You can choose which country modules you want
to subscribe to. Thereafter you can easily compare the
regulations for each country respectively, area by area.
The contents are continuously updated with current

information.

HOW DO HR ASSIST THE MANAGERS IN REACHING THEIR GOALS?
How does HR support managers in reaching their
aims? Have you created room for HR issues in the
company’s business strategy? If not, it is time to
rethink the matter. Well thought-out HR efforts are
a prerequisite for the company’s success and one of
the key issues when it comes to reaching the business
aims. It is not only about handling staff issues in a
correct and efficient manner, it is also important to
motivate and develop your employees in accordance

with business strategy.

EXPERTS GUIDE YOU

The authors behind the service are all well-reputed
experts within labour law in each country respectively.
Labour Law contains the following parts:

* Labour law system. Detailed information regarding
labour law system and structure in each country
respectively.

* Description of regulations. Here you can find the
regulations within the key area of labour law in the
different countries.

* Legislation. Links to law texts in English, to different
authorities and relevant organizations.

* Other items. An advanced free text search, key word

register and a glossary.
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The contents describe the most important key areas of labour law.

For you to obtain a general view, every country module
begins with a description of the labour law system. The
contents in the different country modules may vary
somewhat as the relevance differs, but not so much that
you cannot easily compare different issues within the

most important areas.

FROM THE CONTENTS OF LABOUR LAW

* The labour law system

* Start of the employment relationship
* Termination of employment

* Transfer of undertakings

* Regulation of pay and other terms

* Collective bargaining agreements

* Trade union activity

* Co-Determination/Trade union influence
* Discrimination

* Working hours

* Leave

* Illness

* Posting of employees

* Dispute resolution

You can easily move between the different modules.
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PLEASE VISIT WWW.TALENTUMHR.SE FOR MORE INFORMATION OR CALL US DIRECTLY. +46 (0)8 505 129 00.

Talentum HR is the leader within value creating HR. We help our customers to connect HR issues to the business aims.
Through knowledge, interactive process support and consultancy services we support more than
5000 customers efficiently in both practical and strategical HR work.

@ Part of Talentum Group
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